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ARTICLE !

RECOGNIT

o

rd of Ed on of District #14, Christian County, ilinois

frer referred to as the /

Labor Relations

8. PART-TIME EMPLOYEES:

1. Certified & s%@yces inciuded in the bgrgaiﬂéng unit working between 75% - 86% of their
teaching day shall be provided benefits and conditions for part-time emplo ovees as specified in this
¥+

he bargaining unit working between 30 ~ 39 hours of their  work

2. ESP employees included in th
fits and conditions for part-time employees as specified in this

week shall be provided bene
Agreement.

C. LIMITED - TIME EMPLOYEES:

1. Certified employees included in the bargai z‘mg unit working under 75% of the teaching day
shall not be provided benefits as specified in this Agreement.

2. ESP employess included in the bargaining unit working under 30 hours of their work week
shail not be provided benefits

o e with any oth negotiable
iterns, other than the Association. This does not preclude members of the Board or administration from

on
conferring informally with one or more employees



Negotiation Procedures

1.

P

3.

4, the parties will mutually exchange proposed i changes to the current contract. The
parties agree o ’z}argam in "good faith” and to confer upon their representative(s) the authorit ty to
make posals and counter proposals and enter into tentative agreements,

5. Alltentative agreements shall be reduced to writing and initialed at the meeting at which tentative

greement was reached. After tentative agreement has been reached on all items negotiated, the
agreement shall be gabmitisd to the Association for ratification and subsequently to the Board

ey

or adoption.
6. Negotiations shall begin no later than May 1 of the year the contract terminates.
7. Upon one week written notice to the Superintendent, the Association shall be provided at no cost one

copy of the annual audit, one copy of the annual budget, and one copy of the AFR. Said copies shall be
made available to the Association when complete.

g, There shall be two g;gwed copies of any final agreement. One copy shall be retained by the employer
and one by the Association.
9. Allinitial proposals and tentative agreements shall be submitted in typed form.

10. No electronic devices shall be used to record any of the negotiating meetings.



TICLE 1

EFFECT OF AGREEMENT

R

L
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in the event that the bargaining unit member doe
e

5
Board shall deduct for fair share fee from the wage of the non-member.

A "air share” monthly deduction will be made by the Board from each fuil-time employee’s monthly

pay and such deduction, in an amount specified by the Association, will be paid to the Association

; oy

ithin ten (10} school days following the deduction.

In the event of any legal action against the Board brought in a court or administrative agency because
of its {:{}mpiéénce with this Article, the Association agrees to defend such action, at its own expense
and through its own counsel, provided:

} The Board gives immediate notice of such action in writing to the Association and permits
n intervention as a party if it so desire, and

(b} The Board gives full and complete cooperation to the Association and its counsel in

g and giving evidence, obtaining witnesses and making relevant information

The Association agrees that in any action so defended, it will
imposed by a final judgment of a court or administrative

et
bl
[
3
Ia
)
el
&
=
wz:
=
=
[
ar
=
Q}
i
o
W
[+
o3
j
oy
o
m

agency as a direct consequence on the Board's non-negligent compliance with the Artic
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ARTICLE 1Y

ENMPLOYEE RIGHTS

No Emplovee of the District shall be disciplined without lust cause, Discipling inclides but & not
limited to, warnings, reprimands, suspensions, and discharge. At the time such action is faken,
wiilien notice of the sseciic srounds forming the basls for disciplinary scton vill Be delverad o
the Enploves.

2. Rigbt of Representation

When an Emplovee s teguired To sppear before the administration or the Bourd of Tducation in
relation to any disciplinary matter of potential disciplinary matter, said Emploves shall have the fight
to have representative(s) of his/her own choosing present at the appearance, up to a maximum of
thres [3) representatives,

Any Employee subject to formal discipline shall have the right to progressive discipline, including a
verbal ‘warning, written veprimand, atministrative conference, mesting with school board,
suspension with pay, and suspension without'pey, prior to dischargs. "Formal discibline” shall fiot
include adverse informal or formal evaluations.  Every effort will be made, through open and free
discussion between the Employee and administrator, to résslve problems before a problem reaches
a i}‘&gfge of seriousness to require further discipline by the District. However, based upon the

riousness and egregious nature of the Employes’s misconduct, 'a step or steps in the level of

propressivenscipline may beskipoed,

4. Certified Staff

¥

e s Lo Verhimris fi : £5 ¥aniren 8nrt iLbe conducted incompliar with
the applicable provisions of the Hinois School Code,

The parties agree that this Section A of Article 1l does not apply to any. discharge for cause of any
; .

5. Probationary Educational Support Personnel

Discipline of a probationary Educational Support Personnel {ESP} Employee may not be appealed or
otherwise grieved through the grievance process and is not subject to the provisions of this Section C
of Article Hi.

LN
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Prior to taking a

The Employee shall be given at least forty-eight (48) hours advance written notice if the Employeeis
reguired to appear before the Board of Education in relation to a disciplinary matter. Said notice to
the Employee shall also contzin the reasons for the requested meet ng.

No unsubstantiated or anonymous complaint(s) shali be used against an Employee,

ce. Each Employee shall have

file with the exception of pre-em p%aymem
:nfanzs The cmp oy

fstt dtothe Superintendent
d by the office or at a time mutually agreeable with

55 Y
Lhe Sapes’ ntendent d{zd the ?mpl /6 hall acknowledge that he/she has see such
o

materials by affixing of his/her signature on the 2 py to be filed. The signature does not indicate
agreement with the contents of the materials. The yee may not remove any materials from said file
and must review the content of his/her file in the presence of the Superintendent or designee.

PAYMENT SCHEDULE

The new pay schedule for this contract will begin August 5, 2016 for Certified Employees and July 1, 201

for non-certified employees. ?gymemg will be made biweekly, for each of the school years under this
cording to the salary schedules. See Appendix A and C. Employees will have the option of

&
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ARTICLE IV

CERTIFIED PERSONNEL

quarantine at home, maternity, adoption, or

fot in the émme&ﬁgze fa;@f y or Hag hold. Immediate family shall include parents,
spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-i

in-law, s‘z%ezs}g ?%g}ﬁ@w, step-parents, stepchildren, stepbrothers, stepsiste:
grandparents, and legal guardians. Employees may be granted sick leave for other than ir

at the sole dzs:{ﬁtiss@ of the Superintendent.
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Award of Additional Sick Leave — Subject to applicable law and TRS rules and regulations, upon an
employee’s submission of an irrevocable letter of resignation to the superintendent prior to the
commencement of the final two years of employment or the final vear of employment, the Board shall

award such employee additional sick leave sufficient to secure additional TRS service credit in
circumstances where: {1} the 8 d’s actuarial penalty for awarding such additional sick leave shall be less
than the ERO penalty the %aam would ot he rwise Iincur upon the &maiaye@ s retirement; and (2) the
employee and employer will thereby avoid ERQ penalty.

SICK LEAVE ~ PART-TIME CERTIFIED EMPLOYEES

Sick leave is earned at the rate of ten (10} days per year. Each day of earn ck leave for part-time
certified employees shall be equivalent to the number of hours employed per day. A part-time Employee
may accumulate up to a maximum of 180 days.

Sick leave shall be interpreted to mean personal iliness, quarantine at home, materni ity, adoption, or

iy

ot owl N B -

serious illness or death in the immediate family or housshold. immediate family shall include parents,
spouse, brothers, sisters, children, grandparents, grandchildren, parents-in-law, brothers-i in-law, sisters-

in-law, niece, nephew, step-parents, stepchildren, stepbrothers, stepsisters, step-grandchildren, step-

grandparents, and legal guardians.

ERSONAL LEAVE DAYS — FULL-TIME EMPLOYEES
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with this method of prioritization to continue in the following years,

4. Total combined reimbursement for all teachers will be limited to & maximum total cost of
$2,400 each year for the duration of this agreement.

5. All fully documented requests for tuition reimbursement will be approved or denied within five
{5} working days after receipt of the request by the Superintendent. If denied, reason{s) will be
provided,

6. Tuition reimbursement payment will be made within (30) days upon receipt by the district of a
transcript demonstrating letter grade C or better for the designated teacher.

PREPARATION PERIOD REASSIGNMENT

St

junior/senior

Certified Employees shall be reimbursed $20 for each period equivalent to one {1
high school scheduled period when surrendered at the request of the administration.

b

CONFERENCES, SEMINARS, and TRAINING SESSIONS

Certified Employees shall have the right to request attendance at conferences, seminars and/or training
sessions during the school year. Requests are to be made to the Superintendent who will have the power
to grant those requests at his/her discretion. If a request is denied, a written explanation will be given.

RETIREMENT INCENTIVE — CERTIFIED EMPLOYEES

During the term hereof, eligible employees may elect to participate in the Retirement Incentive Plan (the
Plan). Under the Plan, eligible employees shall mean employees who:

Are eligible to receive retirement funds from TRS without ERO* penalty as (hereafter
defined).

Have submitted an irrevocable letter of resignation to the Superintendent and Board on or
before lanuary 1 of the year in which the Plan shall commence.

Have at least 15 years of employment service at South Fork Schoo! District #14 prior to the
year in which the Plan shall commence,

Eligible employees may elect one, two, or three-year retirement incentive program under the Plan.
Election shall be made by submitting an irrevocable letter of resignation to the Superintendent
identifying the fiscal year in which the Plan shall commence {which may not include the current
fiscal year and shall not exceed three consecutive vears) and identifving the effective date of
resignation. In addition, the employee shall provide proof from TRS that he/she has applied and
been accepted for an annuity under the TRS rules and regulations. The emplovee shall be removed
from the salary schedule and the incentive Bonus shall egual the difference between the
participant’s base compensation during the Plan year and 5.5% of the previous year's hase
compensation, with 0.5% stipend not to exceed 6%. Base compensation is defined as the salary
amount prior to the addition of the payment to TRS. For the second and third vears of the Plan the

[
ol



previous year’s base compensation shall include the Incentive Bonus pald during such previous

year.

Teacher X meets the eligibility requirements to retire in three years

1st year 2nd year 3rd year
Base Salary
from previous
year $49,276.00 $52,232.56 $55,366.51
5.5 base +.5
muliplier stipend 5.5 base +.5 stipend 5.5 base +.5 stipend
increase 52,956.56 $3,133.95 $3,321.99
New Base 552,232.56 $55,366.51 $58,688.50
Base Salary 552,232 .56 $55,366.51 $58,688.50
creditable
earnings 0.098901 0.098901 0.098901
TRS $5,165.85 $5,475.80 $5,804.35

Removal from the salary schedule shall mean that the emplovee is no longer eligible for step movement, lane
movement, or any other increase in TRS creditable earnings of any kind except for the 6% increase provided for
herein. Once an employee submits a retirement letter to the District, the employee will not be assigned any
additional extra duty or any additional extra-curricular positions not currently being performed. if after
submitting an irrevocable letter of retirement, the employee resigns from or is removed from any extra duty for
which the employee was compensated the previous year (L.e. Extracurricular Salaries and/or any other stipend
or extra pay), the employee’s non-exempt TRS creditable earnings will be adjusted accordingly”

Under no circumstances shall a teacher who is four [4) or fewer vears from retirement or who is in the
Retirement Incentive Plan receive an increase from one school year to the next that exceeds 6.0%. Should a
teacher who is four (4} or fewer years from retirement move into a salary cell on the salary schedule - by reason
of step movement, column movement, or both - that would result in an increase that exceeds 6.0%, the teacher's
salary will be adjusted so that the teachers increase for that school year is limited to 6.0%. Further, for the
purposes of this Section, a teacher’s salary shall include any extracurricular stipends or pay. “Retirement” in this
Section means that a teacher has become eligible to receive a non-reduced retirement pension under TRS.

Q. *EARLY RETIREMENT OPTION
The South Fork Schoo! District Board reserves the right to limit the number of employees exercising the
ERC to 10% of those eligible in any given year. Length of Continuing Services in the district will be used as
a determinant,

*As of 2016-2017 ERO is no fonger in effect. If the ERO comes back into effect, per lilinois Law, so shall Article IV

Section P subsection 1 and Article IV Section O,



ARTICLEV

SICK LEAVE BANK

A it Umte e
. A Majoriy vote is

¢ contribute one {1) sick day to the sick leave
n must provide each new employes a form
to be signed stating whether or not they want in the Bank. Once an Employee becomes a

member, a deduction of one {1} sick da\f per school year shall be automatic until the Em@%a*gee provides

(5}, consisting of three {3} SFEA sick leave bank contributing members, an
t

4 board member shall be e tabi%shed. The term of this committee will
tablished by September 1 of the new school vear.
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inreview of requests, th
of sick days in the bank during a single
accumulated sick leave, personal days

-

bank leave days. A request for sick leave bank da

day needed. This requirement may b
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ARTICLE VI

RIEVANCE PROCEDURE

bvery employes covered by this Agreement shall have the right to present grievances in accordance with
these ﬁf@i%&aﬁ?%g, the purpose of which is to secure, at the lowest possible administrative level, equitable
solutions to valid grievances which may ar

TIME LIMHTS

A written grievance must be filed within ten (10} days of the occurrence of the event v
grievance. The number of days indicated at each step in the procedure shall be considerad as the maximum

sflowable to the parties and every effort shall be made to resolve the grievance as rapidly as possible.
¥ ¥ h

.

wledge that an employee and the Board may resolve problems through informal and free

however, the informal process fails to satisfy the séizméages a grievance shall be

ee or the Association may file a ten grievance in person with a building
ntendent, stating the specific clause or clauses of the Agreement which are applicable,

the remedy

1
£
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Education five [5) days or less before the next E‘{?fg.i arly scheduled Board mée%mg? in which case the
meeting with the Board of Education will be held at the next followin $ ing
after the meeting that is within five (5} days or less of the presentation of the 5@3;}&35. Within ten ED}
days of the Step Three meeting, the Association shall be provided with the Board of Education’s written
response, including the reasons for the decision

4 Step Four

If the Association is not sati disposition of the grievance at Step Three, the Association may

submit the g ievance to final and bémﬁé%ng arbitration. If a demand for the arbitration is E’X{}‘C‘f led with the
e t t
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parties cannot agree on an arbitrator, the demand shall be submitted to the American A o
which shall actasthe administrator of the proceedings. The decision of the arbitrator shall be final and binding
on the parties. The arbitrator’s authority shall be limited to an interpretation of the parties’ agreement and

wodify or alter the terms of the Agreement,

the arbitrator shall have no power to

or more supervisors and grisvances involving an

15
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M.

FILING OF MATERIALS

-

All records relsted to a grievance shall be filed separately from the personnel files of the employess, This

o

s o

section is not intended to restrict and/or impede the Board's legal access to information.

GRIEVANCE WITHDRAWAL

A grievance may be withdrawn at any level without establishing precedent.

COST OF ARBRITRATION

The fees and expenses of the arbitrator shall be shared equally by the parties. Th& parties shall each be

responsible for the costs of their own representation. If only one party reguests the presence of a court
|

m“@ri‘er tha: pgrt\g shall bear the costs of the reporter. If only one party reguests the postponement of an
ring, that party shall bear the costs of such postponement.

By mutual agreement, a grievance may be settled at any step without establishing precedent.

BARTO APPEAL

vant or the Association to act on any gries
rappeal, and an administrator's fail
eed to the next step. Time limits may be extende ci by ﬁ*asqd% agreement.
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ARTICLE VI

SAVINGS CLAUSE




ARTICLE VHI

NON-DISCRIMINATION CLAUSE
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5.
7.
&.
rato ten evaluation and submit a copy of the same to the
working days after the evaluation is completed. At iz‘}e tme the
the writte evaluation o the ified empioyee, the administrator will set
/ agreeable to the administrator and the certified employee to hold a post-
/ith the certified employee. Such a meeting will occur within ten (10) working
luated certified employee has received the written evaluation unless an extension is
if at the time of the evaluation the administrator finds that the certified
s of deficiency, these areas will be stated in writing in specific terms and
aluation conference
=]
5.
nce, the certified employee will sign and be given a copy of the
certified emplo port prepared by the evaluating administrator. In no case
will the wi'ﬁeﬁ construed to mean that the certified emplovee agrees with
the contents of the evaluation, but only that the evaluation has been discussed.
D.
Avcer
50
file.
ad
acdy
fe i
coy
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Upon mutusl
{4} members

shall cooperat
have representa

ing {iays of the observation, and the certifi

ion a committes
and not more than four (4) members of the Associati
’z\zsiy review and the district’s evaluation pisrz The Association membership

ion from the elementary, middle school, and high s
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ARTICLE X

WORKING CONDITIONS

EMPLOYEE LOUNGES

gt

The Emplover shall make avail

EMPLOYEE SUPERVISION AND

EMPLOYER SAFETY COMMITT

The parties agree that there shall be a District-wide Safety Committee. The purpose of this committee shall

be to annually review the E}%str%{:t’g health, safety, and emergency preparedness plan and to make

recommendations for changes to this plan to the Board of Education. The participation on
I

shali be voluntary. The members of the District-wide Safety Committee shall be as follows: f\z‘JC}{z}E?m}iOyé&%S
3

B

ttendance center, one {1} administrator from each attendance cente

The committees shall also make the Employer aware of any unaddressed safety issuels) and make

ible solutions. :;afcw plans are expected to cover contingency plans for a wide

by
o
-~y
(]
jo
1
Q:ﬂ
IZT

recommendations

variety of safety risks, including but not limited to:

1. Suspicious or unwanted persons on the work site;
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EALTH AND SAFETY

he Employer will comply with and monitor th

fur
I
[~
e
-
<

fthese rules to all Employess.

MPLAINTS AGAINST EMPLOYE

The administration shall investigate and determine the validity of complaints brought to their attention

that are made against an Employee. If

ot

he complaint has merit, the administrator shall notify the
Employee that a complaint is being investigated, obtain the Employee's input, and then consult with
and provide suggestions to the Employee to address any problems or deficiencies in the Employee’s

performance or to otherwise solve the problem

Parental Complaints

£

The parent of any district student who has a complaint concerning an employee shall address and
seek a mutual resolution of such complaint with the employee first. The parent may reguest that
a building administrator be present during any meeting with the employee. Whenever a %2%ng
is convened concerning a parent complaint, the employee may elect to have an Association
representative present during the meeting.

b. I a meeting is held and the complaint is not resolved, then the {:a?‘ngf‘ int will be reduced 1o
writing by the Administration with coples provided to the employee aﬂd the employee's
immediate supervisor, and the emplovee may make a written response to such complaint which
shall be attached to the District's coples of such complaint. In such cases, the Administration shall

take corrective and/or disciplinary measures, if warranted, in order to resolve the complaint.

d proven to be false

Complaints that !

ny current or subseguent evaluation or
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ARTICLE XI

ASSOCIATION RIGHTS

. The presider ciation of
cy meeting a?tns erf’* as so s

9
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The Board shall also furnish annual financial reports and audits; a register of personnel; Board approved
budgetary reguirements and allocation; treaswer’s reports; census and pupil membership data; names,

addresses, seniority and experience credit of all Bargaining Unit Members; compensation paid thereto: and
other information which may assist the Association in developing programs on behalf of the Emplovees.

NAMES AND ADDRESSES — NEW EMPLOYEES

P

addresses of newly hired Employees shall be provided to the Association within seven (7) days after

BUSINESS BY ASSOCIATION REPRESENTATIVES ON SCHOOL PROPERTY

Representatives of the Association shall be permitied to transact Association business during duty fres lunch

time and after contractuza!l hours.

hours when suc!

26
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1o The Associztion shalld
Members maiboies
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Thelesnciationshallsl

ofeach schoolfor Assncit

4. The use pf the Districs mall services orthe use of Districo bulletin boards shall vt be Gserd t67
distributiocn or pusting of materials %“ tare vulear obscene défamatorvorpolitical in nature,

SCHOOLCALENDAR

The South Fork Eduzation Associstion shall develbp the schiool calendar and provide the disirict with 3

proposed celencar The associstion’s proposed calendar is nonbinding,
ASSOUIATION LEAVE AND MEETINGS

Association Legus

inthe event that the Association desires to send representatives to state: national or Reglon 47 medtings
or. conventions, the representativels) shall be excused without loss of salary or seniority, providing the
Associationreimburses the District for ofthe substitutals). " The Association shall be'limited to'3
maximum ofsiX days per-year. No more than three employees per dayshall e extused for 55t feave.
Notice of absence shall be provided by the Association president to the building administrator at least three
[B¥days grior to the'teave day,

Association Meetings
On daysthe Assotiation holds its meeting, the Board agrees to allow &l m%s‘z@éefg of the Assogiation with
the exception of Secretaries and Bus Drivers to leave their respective positions at 3 ;} oo The Associstion

will not interfere with other assigned orunassigned duties before or after the instructional day. Teachers
who elect not'to attend the Association meeting will maintain their regular work day.

will potify the rintenda & tee{3)sch /sprisrio it ﬁa@iﬁf’v ingrandthemesting

Maintenance and Janitorial staff is permitted to attend SFEA meetings and shall clock-out and make up the
time atthe end of his/her regular shifs



ARTICLE Xi

EMERGENCY SCHOOL CLOSINGS
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ARTICLE XiHl
USE OF SURVEILANCE CAMERAS

Teaching personnel shall be notified in writing by the Board/ nistration at least t
in advance of the intent of the school Board/Administration’s intent to install g’ési:fc owned surve
devices in their respective teaching areas

Itis agreed and understood that these surveillance devices shall not be used 1o evaluate the performance
o
H

of any teaching personnel. Further, these surveillance devices shall not be viewed by anvone outside of the
£ ‘y:

:

Board/Administration and or its agents.

foes not consent to the use of audio attached to any video
nieis Eavesdropping Statue, 720 1LLS 5/14-1 1. seq.

The South Fork Education Association (EA-NEA d

d
w2
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ARTICLE XIV

EDUCATIONAL SUPPORT PERSONNEL

Extrs trips will be divided equally

s the trip will be assigned in reverse

SECRETARIAL WORK SCHEDULES

Full-time salaried secretaries shall work two weeks prior to the beginning of the school year and two weeks
inal student attendance day of the schooly are called in for additional work
f:éu;‘ing the summer months when school Is not in session they will be compensated at the rate equal t

RETIREMENT: NON-CERTIFIED EMPLOYEES

The Board shall pay the percentage dictated by the IMRF plus an additional amount .3043% for each full-
time Employee and one-half of the percentage for part-time Emplovees.

SICK-LEAVE — FULL-TIME NON-CERTIFIED EMPLOYEES

:}.
o
ey

Sick leave for full-time non-certified Employeses will be gfamed according to the number of mont
employment the full-time non-certified employees are assigned to work during the fiscal \,t r. Busdrivers
will receive 10 days and secretaries will receive 11 days. Aldes, Maintenance, and janitors will be assigned

twelve (12) days per vear. These days may be accumulated up to 240 days.

SICK-LEAVE  —~ PART-TIME NON-CERTIFIED EMPLOYEES

. excluding aides, will be assigned one day per month for
Each day of earned sick leave for part-time
f hours employed per day. These days may

UNUSED PERSONAL LEAVE DAYS - NON-CERTIFIED EMPLOYEES

s

3
wd
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Years in District Number of Days (full-time employees)
After 1-S vears 10
After 10-14 years 15
After 15 years & up 20
A request for vacation days must be submitted in writing to the Superintendent two (2) weeks prior to the

first requested day of vacation. No vacation days may be taken on a Jay bcf’br% or the day after a schooi

/e days may be ta
hool, the administration may, at its {ﬁ%sc:fﬁtéaﬁ, gfam the use of unused vacation or

All employees that receive vacation days may carry over up to five (5} vac ,
maximum accumulation of vacation days shall be the annual 2 %cu’r:rﬁ* plus five (5) days. Any f*:y~ over the
maximum allotment must be reimbursed at the i‘iaii‘—g rate of pay for the individuals i

5

reimbursement will be paid in first pay period in July, Pay wiil be prorated for part-time sta
the number of hours worked per day.




[

The Board will ;33\; up to 5450.00 for 2016-2017, $465.00 for 2017-2018 and $480.00 for 2018-2019 per
5 insurance supplied through South Fork School District for part-time Employees,
Any Employee hired after uly 1, 1995 will only have the option of insurance coverage. No monetary

EVALUATIONS

Non-certified

Each non-certified employee shall be formally evaluated at least once a year. Fac

results in a final summative rating of unsatisfactory, shall be prei‘@ﬁﬁ?ﬁ by at least one
al er
3 =

Prior to formal evaluation letter shall be executed if 3 remediable, performance-
related deficlency is n erformance. This letter shall indicate the deficlency and
the steps necessary t The concern letter shall not be placed in the employes’s
personnel file if the d doss not persist

The emf:;%@gés shali make ew asonat ffort to provide employees with warnings of remediable
defects in their work performan to allow the employee reasonabie time to correct deficiencies and

avold b%%f}w’ average nratings. Employee evaluation shall be limited to those
£
i

areas of the employee’s performance, which are reasonably related to the employee’s job. None of the
procedures required by thi f ired in the case of serious or éffemsﬁiabia conduct by the
employee with respect to wh er seeks to invoke immediate discipline

if the employer believes an Qmi}ie‘»ae is doing unacceptable work, the

employee in writing. When appropr the employer shall provide the

ement. In subsequent evalt
aguate mg}f’fgwa
be gi

32



During the school year, part-time janitorial staff will work on an as-needed basis during breaks when
students are not in session. Faf summer break, all janitors and maintenance wi% work on an adjusted
daytime schedule. When janitorial staff do maintenance work, they will be paid maintenance pay for
every quarter-hour they do maintenance work, upon approval by an administrator.

All Educational Support Personnel shall be hired on a probationary period for the duration of twelve manths
of active employment. No vacation may be taken until after the completion of one year of service.

on the calendar when the District’s twelve (12) month ESP emplovees
they receive work credit and are paid their regular rate of pa
to work on g holi aay shall accumulate the holiday for use within

of the holiday. Any holiday that falls on Saturday shall be observed
iny holiday ;h t falls on %way shall be observed on the following Monday.

s

nd a
The paid ho %w':a /5 ‘{}r ES?’ Employees who work twelve (12) months of the vear are:
f e Y

New Year's Day

Martin Lz;thaf %wng 5 8:{*%@53}
i




Article XV

Durstion
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AGREEMENT

This Agreement signed this day of

In witness

2016.

For the South Fork School District #14 Board

Vice-President

of
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#

Certified Salary Index

o

%
“i

H

0

1.00000 1.01773 1.03532 1.05744 1.07510 1.09280 1.11038
1.01968 1.03733 1.05503 1.07928 1.09694 1.11480 1.13226
1.03928 1.05698 1.07460 116116 1.11878 1.13647 1.15413
1.058596 1.07662 1.08431 1.12300 1.14065 1.15835 1.17587
1.07863 1.09629 1.11385 1.14487 1.16253 1.18019 1.189784
1.09827 1.11593 1.13363 1.16674 1.18440 1.20206 1.21968
1.11795 1.13557 1.15327 1.18858 1.20621 1.22390 1.24159
1.13455 1.15525 1.17291 1.21042 1.22812 1.24577 1.26343
1.15723 1.17493 1.19251 1.23230 1.24999 1.26761 1.28531
1.17687 1.19453 1.21228 1.25417 1.27183 1.28948 1.30718
1.19651 1.21421 1.23186 1.276801 1.29370 1.31136 1.32906
1.21619 1.23388 1.25154 1.29788 1.31554 1.33320 1.35086
1.23586 1.25349 1.27114 1.31972 1.33742 1.35508 1.37273
1.25550 1.27313 1.29082 1.34163 1.35926 1.37695 1.38461
1.27515 1.29280 1.31046 1.36347 1.38113 1.39883 1.41648
1.29482 1.31248 1.33014 1.38535 1.40301 1.42070 1.43832
1.31443 1.33216 1.34978 1.40722 1.42484 1.44250 1.46016
1.33410 1.35172 1.36945 1.42806 1.44668 1.45438 1.48204
1.35371 1.37140 1.38910 1.45090 1.46856 1.48625 1.50395
1.37342 1.39108 1.40874 1.47277 1.49047 1.50813 1.52578
1.39310 1.41072 1.42838 1.494865 1.51234 1.52997 1.54766
1.41270 1.43039 1.44808 1.51652 1.53418 1.55180 1.56950
1.43238 1.45007 1.46766 1.53833 1.55602 1.57368 1.59134
1.45202 1.46967 1.48737 1.56020 1.57788 1.58552 1.61321
1.47166 1.48935 1.50701 1.58208 1.59973 1.61743 1.63509
1.49310 1.51072 1.52842 1.60615 1.62384 1.64150 1.65916
1.51451 1.53220 1.54986 1.63018 1.64788 1.66557 1.68323
1.53588 1.55357 1.57126 1.65429 1.67195 1.68861 1.70730
1.55735 1.57505 1.59267 1.67837 1.69603 1.71372 1.73134
1.57876 1.59645 1.61408 1.70G240 1.72010 1.73775 1.75545
1.60020 1.61786 1.63552 1.72651 1.74413 1.76183 1.77949
1.62161 1.63960 1.65696 1.75055 1.76824 1.78587 1.80356
1.64301 1.66067 1.67837 1.77462 1.79228 1.80998 1.82760
1.66446 1.68211 1.69977 1.79870 1.81635 1.83401 1.85171
1.68583 1.70352 1.72111 1.82280 1.84043 1.85808 1.87574
1.70730 1.72458 1.7425% 1.84684 1.86454 1.8871e 1.85982

ik
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$ 29,595
$ 30,178
$ 30,758
$ 31,340
$ 31,922
$ 32,504
$ 33,086
$ 33,577
$ 34,249
$ 34,830
$ 35,411
$ 35,994
$ 36,576
$ 37,157
$ 37,738
$ 38,321
$ 38,901
$ 39,483
$ 40,063
$ 40,647
$ 41,229
$ 41,809
$ 42,392
$ 42,973
$ 43,554
$ 44,189
$ 44,822
$ 45,458
$ 46,090
$ 46,724
$ 47,358
$ 47,992
$ 48,625
$ 49,260
$ 49,893
$ 50,528

2016-2017 Certified Schedule (Appendix A)

$ 30,120
$ 30,700
$ 31,282
$ 31,863
$ 32,445
$ 33,026
$ 33,608
$ 34,190
$ 34,772
$ 35,352
$ 35,935
$ 36,517
$ 37,097
$ 37,679
$ 38,261
$ 38,843
$ 39,426
$ 40,005
$ 40,587
$ 41,169
$ 41,751
$ 42,333
$ 42,915
$ 43,495
$ 44,078
$ 44,710
$ 45,346
$ 45,978
$ 46,614
$ 47,247
$ 47,881
$ 48,524
$ 49,148
$ 49,783
$ 50,416
$ 51,051

$30,641
$31,224
$31,803
$32,386
$32,968
$33,550
$34,131
$34,713
$35,293
$35,877
$36,457
$37,040
$37,620
$38,202
$38,783
$39,366
$39,947
$40,529
$41,111
$41,692
$42,273
$42,857
$43,436
$44,019
$44,600
$45,234
$45,869
$46,502
$47,136
$47,769
348,404
549,038
$49,672
$50,305
$50,939
$51,572

$ 31,295
$ 31,942
$ 32,589
$ 33,236
$ 33,883
$ 34,530
$ 35,176
$ 35,823
$ 36,470
$ 37,118
$ 37,764
$ 38,411
$ 39,058
$ 39,706
$ 40,352
$ 41,000
$ 41,647
$ 42,293
$ 42,940
$ 43,587
$ 44,235
$ 44,882
$ 45,527
$ 46,175
$ 46,822
$ 47,534
$ 48,246
$ 48,959
$ 49,672
$ 50,383
$ 51,097
$ 51,808
§ 52,520
$ 53,233
$ 53,946
$ 54,658

29595.3
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$ 32,464
$ 33,111
$ 33,758
$ 34,405
$ 35,053
$ 35,698
$ 36,347
$ 36,994
$ 37,640
$ 38,287
$ 38,934
$ 39,581
$ 40,228
$ 40,875
$ 41,523
$ 42,169
$ 42,815
$ 43,462
$ 44,111
$ 44,758
$ 45,405
$ 46,051
$ 46,698
$ 47,344
$ 48,058
$ 48,770
$ 49,482
$ 50,195
$ 50,907
$ 51,618
$ 52,332
$ 53,043
§ 53,755
$ 54,468
$ 55,182

$ 32,342
$ 32,987
$ 33,634
$ 34,282
$ 34,928
$ 35,575
$ 36,222
$ 36,869
$ 37,515
$ 38,163
$ 38,810
$ 39,456
$ 40,104
$ 40,751
$ 41,399
$ 42,046
$ 42,691
$ 43,339
$ 43,986
$ 44,634
$ 45,280
$ 45,926
$ 46,574
$ 47,220
$ 47,868
$ 48,581
$ 49,293
$ 50,005
$ 50,718
$ 51,430
$ 52,142
$ 52,853
$ 53,567
$ 54,278
$ 54,990
$ 55,703

$ 32,862
$ 33,510
$ 34,157
$ 34,803
$ 35,450
$ 36,097
$ 36,745
$ 37,392
$ 38,039
$ 38,686
$ 39,334
$ 39,979
$ 40,626
$ 41,274
$ 41,921
$ 42,568
$ 43,214
$ 43,861
$ 44,510
$ 45,156
$ 45,803
$ 46,450
$ 47,096
$ 47,743
$ 48,391
$ 49,103
$ 49,816
$ 50,528
$ 51,240
$ 51,953
$ 52,665
$ 53,377
$ 54,088
$ 54,802
$ 55,513
$ 56,226



W0 N U B W N R

[ 3

LFut

$ 30,335
$ 30,932
$ 31,527
$ 32,124
$ 32,720
$ 33,316
$ 33,913
$ 34,417
$ 35,105
$ 35,701
$ 36,296
$ 36,893
$ 37,490
$ 38,086
$ 38,682
$ 39,279
$ 39,873
$ 40,470
$ 41,065
$ 41,663
$ 42,260
$ 42,855
$ 43,452
$ 44,047
$ 44,643
$ 45,293
$ 45,943
$ 46,584
$ 47,242
$ 47,892
$ 48,542
$ 49,192
$ 49,841
$ 50,492
$ 51,140
$ 51,791

2017-2018 Certified Schedule {(Appendix A)

$ 30,873
$ 31,468
$ 32,064
$ 32,659
$ 33,256
$ 33,852
$ 34,448
$ 35,045
$ 35,642
$ 36,236
$ 36,833
$ 37,430
$ 38,025
$ 38,621
$ 39,217
$ 39,814
$ 40,411
$ 41,005
$ 41,602
$ 42,199
$ 42,794
$ 43,391
$ 43,988
$ 44,583
$ 45,180
$ 45,828
$ 46,480
$ 47,128
$ 47,779
$ 48,429
$ 49,078
$ 49,738
$ 50,377
$ 51,027
$ 51,677
$ 52,327

Base (BS, 1) =

5 i
[k A

$31,407
$32,005
$32,598
$33,196
$33,792
$34,389
$34,985
$35,580
$36,175
$36,774
$37,369
$37,966
$38,560
$39,157
$39,753
$40,350
$40,946
$41,543
$42,139
$42,734
$43,330
$43,928
544,522
$45,120
$45,715
$46,365
547,015
$47,664
548,314
$48,963
$49,614
$50,264
$50,914
$51,563
$52,212
$52,862

$ 32,078
$ 32,740
$ 33,404
$ 34,066
$ 34,730
$ 35,393
$ 36,056
$ 36,718
$ 37,382
$ 38,045
$ 38,708
$ 39,371
$ 40,034
$ 40,699
$ 41,361
$ 42,025
$ 42,688
$ 43,351
$ 44,013
$ 44,677
$ 45,340
$ 46,004
$ 46,666
$ 47,329
$ 47,993
$ 48,723
5 49,452
$ 50,183
$ 50,914
$ 51,643
$ 52,374
$ 53,103
$ 53,833
$ 54,564
$ 55,295
$ 56,024

38

30335.18
BASe8
$ 32,613
$ 33,276
$ 33,938
$ 34,602
$ 35,266
$ 35,929
$ 36,591
$ 37,255
$ 37,919
$ 38,581
$ 39,245
$ 39,907
$ 40,571
$ 41,233
$ 41,897
$ 42,561
$ 43,223
$ 43,885
$ 44,549
$ 45,214
$ 45,877
$ 46,540
$ 47,202
$ 47,866
$ 48,528
$ 49,259
$ 49,989
$ 50,719
$ 51,449
$ 52,180
$ 52,909
$ 53,640
$ 54,369
$ 55,099
$ 55,830
$ 56,561

YT oY

YT

$ 33,150
$ 33,812
$ 34,475
$ 35,139
$ 35,801
$ 36,465
$ 37,127
$ 37,791
$ 38,453
$ 39,117
$ 39,780
$ 40,443
$ 41,107
$ 41,770
$ 42,434
$ 43,097
$ 43,759
S 44,422
$ 45,086
$ 45,749
$ 46,412
$ 47,074
$ 47,738
$ 48,400
$ 49,065
$ 49,795
$ 50,525
$ 51,255
$ 51,986
$ 52,715
$ 53,445
$ 54,175
$ 54,906
$ 55,635
$ 56,365
$ 57,096

MASH30
$ 33,684
$ 34,347
$ 35,011
$ 35,673
$ 36,337
$ 36,999
$ 37,664
$ 38,326
$ 38,990
S 39,654
S 40,317
$ 40,979
$ 41,642
$ 42,306
S 42,969
$ 43,632
$ 44,294
$ 44,958
$ 45,623
$ 46,285
$ 46,949
S 47,611
$ 48,274
$ 48,937
S 49,601
$ 50,331
5 51,061
$ 51,791
$ 52,521
$ 53,252
$ 53,981
$ 54,711
$ 55,441
$ 56,172
$ 56,901
S 57,631
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$ 31,003
$ 31,705
$ 32,315
$ 32,927
$ 33,538
$ 34,149
$ 34,761
$ 35,277
$ 35,982
$ 36,593
$ 37,204
$ 37,815
$ 38,427
$ 39,038
$ 39,649
$ 40,260
$ 40,870
$ 41,482
$ 42,091
$ 42,704
$ 43,316
$ 43,926
$ 44,538
$ 45,148
$ 45,759
$ 46,426
$ 47,001
$ 47,759
$ 48,423
$ 49,089
$ 49,756
$ 50,421
$ 51,087
$ 51,754
$ 52,418
$ 53,086

2018-2019 Certified Schedule {Appendix A)

Ba+d
$ 31,645
$ 32,254
$ 32,865
$ 33,476
$ 34,087
$ 34,698
$ 35,309
$ 35,921
$ 36,533
$ 37,142
$ 37,754
$ 38,365
$ 38,975
$ 39,586
$ 40,198
$ 40,808
$ 41,421
$ 42,030
$ 42,641
$ 43,253
$ 43,864
$ 44,476
$ 45,088
$ 45,697
$ 46,309
$ 46,973
$ 47,641
$ 48,306
$ 48,974
$ 49,639
$ 50,305
$ 50,981
$ 51,636
$ 52,302
$ 52,968
$ 53,635

Base (BS, 1) =

BS+20
$32,192
$32,804
$33,413
$34,026
$34,636
$35,248
$35,859
$36,470
$37,079
$37,693
$38,303
$38,915
$39,524
$40,136
$40,747
$41,359
$41,969
$42,581
$43,192
$43,802
$44,413
$45,026
$45,635
546,247
$46,858
$47,524
$48,190
$48,856
$49,521
$50,187
$50,854
$51,520
$52,186
$52,852
$53,517
$54,183

$ 32,879
$ 33,558
$ 34,239
$ 34,918
$ 35,598
$ 36,278
$ 36,957
$ 37,636
$ 38,316
$ 38,996
$ 39,675
$ 40,355
$ 41,035
$ 41,716
$ 42,395
$ 43,075
$ 43,755
$ 44,434
$ 45,113
$ 45,793
$ 46,474
$ 47,154
$ 47,832
$ 48,512
$ 49,192
$ 49,941
$ 50,688
$ 51,437
$ 52,186
$ 52,933
$ 53,683
$ 54,431
§ 55,179
$ 55,928
$ 56,677
$ 57,424

L
W

31093.38

5 &

$ 34,108
$ 34,787
$ 35,467
$ 36,147
$ 36,827
$ 37,505
$ 38,186
$ 38,866
$ 39,545
$ 40,225
$ 40,905
$ 41,585
$ 42,264
$ 42,944
$ 43,624
$ 44,303
$ 44,982
$ 45,662
$ 46,344
$ 47,024
$ 47,703
$ 48,382
$ 49,062
$ 49,741
$ 50,491
$ 51,238
$ 51,987
$ 52,735
$ 53,484
$ 54,231
$ 54,981
$ 55,728
$ 56,476
§ 57,225
$ 57,975

$ 40,095
$ 40,775
$ 41,454
$ 42,134
$ 42,814
$ 43,494
$ 44,174
$ 44,852
$ 45,533
$ 46,213
$ 46,893
$ 47,572
$ 48,251
$ 48,931
$ 49,610
$ 50,291
$ 51,040
$ 51,788
$ 52,536
§ 53,285
$ 54,033
$ 54,781
$ 55,529
$ 56,278
$ 57,026
$ 57,774
$ 58,523

$ 35,886
$ 36,565
$ 37,245
$ 37,924
$ 38,605
$ 39,284
$ 39,965
$ 40,645
$ 41,325
$ 42,003
$ 42,683
$ 43,363
$ 44,043
$ 44,722
$ 45,401
$ 46,082
$ 46,763
$ 47,442
$ 48,122
$ 48,801
$ 49,480
$ 50,160
$ 50,840
$ 51,589
$ 52,337
$ 53,086
$ 53,833
$ 54,583
$ 55,330
$ 56,079
$ 56,826
$ 57,576
$ 58,323
§ 59,072



2016-2019 Non-Certified Schedule (Appendix B)

Aides 2016-2017 2017-2018 ; 2018-2019
Full Time s 19,561 $ 20,392 $ 21,259
Part Time $ 11.87 5 12.37 $ 12.80

Secretary Full Time $ 21,445 $ 22,357 $ 23,307
Part Time $ 12.01 3 12.52 $ 13.06

Maintenance

Full Time $ 16.02 $ 16.70 § 17.41
Janitor

Full Time s 14.71 $ 15.34 S 15.99
Part Time S 12.01 $ 12.52 [ 13.06

Bus Drivers
Per Route S 18.90 $ 19.71 3 20.54
Reg. EXC [ 58.49 S 60.98 $ 63.57
After 5 hours s 11.74 $ 12.24 $ 12.76
Sat./Sun./Holiday S 51.80 S 64.43 S 687.17
After 5 hours S 12.97 s 13.52 L3 14.09
Fuel/Sweeps 4 2.95 $ 3.07 $ 3.20
Bus Aides $ w».op $ um,,mw s 13.06

In the event a new non-certified Employee must be hired, the Personnel Committee from the Board and the Negotiating Team from the
Association will meet to discuss the salary and terms of the agreement.



APPENDIX C
EXTRACURRICULAR SALARIES

COACHING SALARY SCHEDULE PERCENT OF SALARY SCHEDULE BASE
[Bachelors + 0}

High School Head Coach

Football, Basketball - Boys & Girls 14%
High School Head Coach

Volleyball 14%
Junior High School Basketball - Boys & Girls 9%
Junior High School Volleyball 9%
High School Cheerleading 14%
tursior High Cheerleading 9%

+1% for 10 or more years of head coaching in district
Assistant coaches will be paid one-half (1/2) of the head coach's salary unless otherwise designated.

Athletic Director 10% of base with one period time per day for AD duties
Payments to be made in twenty-six (26} equal payments during each year of the agreement. Exceptions:
Cheerleading coaches will be paid biannually with first half of payment in December and second half in

May. Coaches may be paid at the middle and end of the seasons at their request.

NON-COACHING ACTIVITIES SALARY

1oy
o
e ]

High Schocl Student Council
lunior High Student Council
National Honor Society

AR A D A
B LAl
2 O
Qo

Scholastic Bowl 850
Yearbook Advisor 1,250
Band 3 850
Summer Band 51,000
Sadd S 200
8th Grade 5 200
Sth Grade 5 200
1Cth Grade S 200
1ith Grade S 500
12th Grade S 300
Chorus/Contest S 300
Holiday Music Program 5200 to music teacher and 530

te each classroom teachers)

The non-coaching activities will be paid upon completion of the duties for that activity or at the end of the
school vear,



APPENDIX D: GRIEVANCE REPORT FORM
Step 1

| Grievance #

Submit to Level | Supervisor/Principal in Duplicate

Building/Assignment:

Name of Grievant:

Date Filed:

Date Cause of Grievance Occurred:

Statement of Grievance: {Use the back of this form if necessary)

Applicable provisions of the Contract:

Contract violations include, but may not be limited to, the following:

Relief Sought: {Use the back of this form if necessary}

Disposition of Level 1 Supervisor/Principal:

{Use the back of this form If necessary)

Signature of Principal:

Date:

Disposition of Grievant and/or Union/Association: [Use the back of this form i necessary)

Signature:

Date:

Copies:
Sugerintendent/level Il Supervisor
Principal/Supervisor
SFEA President

Fon
[N




APPENDIX D: GRIEVANCE FORMS (1 of 6}

Joint Grievance Forms Between South Fork Education Association and

South Fork School District #14

Initiation of Step 1 Grievance
immediate Supervisor

Name of aggrieved party:

Date of occurrence of grieve able event:

Date this form is submitted to
immediate supervisor:

This grievance is based on an alleged
violation of the following Sections(s) of
the Agreement:

Description of the grievance {Be complete and specific. Use the back of this form if necessary)

Remedy Requested: (Use the back of this form if necessary}

! Discussion held on

| Date:

Aggrieved Party’s Signature:

Immediate Supervisor’s Signature

Copies:
immediate Supervisor
Superintendent/Designee
SFEA President
Board President

B

fid




APPENDIX D: GRIEVANCEFORMS (2 05}

loint Grievance Forms Between South Fork Education Association and

South Fork School District #14

Response to Step 1 Grievance by immediate Supervisor

Name of agprieved party;

Date grievence received:

Date of conference:

Participants for the Association

Participants for the Board

Decision and Answer to Grievance: {Use the back of this form if necessary}

| Returned to aggrieved party on:

| Date:

Principal’s Signature

Coples:
Grievant
Superintendent/Dedigrise
SFEA President
Board President




APPENDIX D: GRIEVANCE FORMS (3 of 6]

Joint Grievance Forms Between South Fork Education Association and
South Fork School District #14

Initiation of Step 2 Grievance
Superintendent

Name of aggrieved party:

Date of occurrence of grieve able event:

Date this form is submitted to
immediate supervisor:

This grievance is based on an alleged
violation of the following Sections{s) of
the Agreement:

Remedy Requested: (Use the back of this form if necessary)

| Discussion held on: i Date:
Aggrieved Party’s Signature Superintendent’s/Designee Signature
Copies:
Grievant

immediate Supervisor
SFEA President
Board President

L



APPENDIX D: GRIEVANCE FORMS (4 of 6)

loint Grievance Forms Between South Fork Education Association and
South Fork Schoo! District #14

Response to Step 2 Grievance by Superintendent

| Name of aggrieved party:

Date grievance recelved:

Date of conference:

Participants for the Association Participants for the Board

Decision and Answer to Grievance: {Use the back of this form if necessary)

| Returned to aggrieved party on: Date:

Superintendent’s/Designee’s Signature

Copies:
Grievant
Immediate Supervisor
SFEA President
Board President



APPENDIX D: GRIEVANCE FORMS (4 of B}

Joint Grievance Forms Between South Fork Education Association and
South Fork School District 214

Response to Step 2 Grievance by Superintendent

Name of agerieved party:

Date grievance received:

Date of conference:

Participants for the Assotiation Participants for the Board

Decision and Answer to Grievance: {Use the back of this form if necessary)

| Returned to aggrieved party on: | Date:

pperintendent’s/Desipned’s Signaturs

Loples:
Grievant
immediate Sunervisor
SEEA President
Board President

47



APPENDIX D: GRIEVANCE FORMS {6 of 6)

joint Grievance Forms Between South Fork Education Association and
South Fork School District #14

Response to Step 3 Grievance by Board

Name of aggrieved party:

Date grievance received:

Date of conference:

Participants for the Association Participants for the Board

Decision and Answer to Grievance: {Use the back of this form if necessary}

| Returned to aggrieved party on: | Date:

President of Board Signature

Copies:
Grievant
immediate Supervisor
Superintendent/Designee
SFEA President

o
(ol



